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CODE OF ETHICS FOR ADMINISTRATIVE STAFF 

The Code of Ethics for Administrative Staffs is a series of moral norms that must 

serve as a guideline for Universitas Negeri Surabaya’s administrative staffs in how to act, 

behave, and think in accordance with their professional responsibilities. This code of conduct 

was legalized through Decree number 305/UN38/HK/KP/2016 concerning the Code of 

Ethics for Administrative Staffs at the Universitas Negeri Surabaya, which was approved by 

Prof. Dr. Warsono, M.S. in Surabaya on April 1, 2016.  

In essence, Universitas Negeri Surabaya’s administrative staffs as administrators and 

executors of administrative, management, development, supervision and technical services 

in educational units have integrity related to their devotion and obedience, organization, 

service, community, and personality. Therefore, every Universitas Negeri Surabaya 

administrative staff is morally obliged to act, behave, and think in accordance with the nature 

and integrity of that selfhood. For this reason, a series of moral norms is needed to serve as 

a guideline for every Universitas Negeri Surabaya’s administrative staffs, which is compiled 

and established as the Code of Ethics for Education Personnel at the Univeristas Negeri 

Surabaya, written in Pancalaksana Universitas Negeri Surabaya Education Personnel decree. 

The code of ethics stated in the Pancalaksana Universitas Negeri Surabaya 

Administrative Staffs have seven basic and normative behaviors that all Universitas Negeri 

Surabaya administrative staffs must perform. Pancalaksana consists of eight points: 

1. Universitas Negeri Surabaya's administrative staffs are faithful and fearful to God 

Almighty, have the spirit of Pancasila, are obedient to the 1945 Constitution, and 

are obedient to ethical norms, moral norms and social norms. 

2. Universitas Negeri Surabaya Administrative Staffs carry out their main duties 

and functions with full responsibility. 

3. Universitas Negeri Surabaya administrative staffs work together and must respect 

their fellow educational staffs. 

4. Universitas Negeri Surabaya administrative staffs must take part in social life 

with a spirit of mutual-cooperation (gotong-royong). 

5.  Universitas Negeri Surabaya's administrative staffs are temperate and unyielding 

to achieve mutual excellence. 

 

 

 

 

 

 


































